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MANSIONHOUSE

Wealth Manager - Private Bank

London, £70,000 to £100,000 basic + benefits and Bonus

This successful and International private banking operation based in the City offers a wide range of services to
their clients that include wealthy private individuals, non-trading companies, trusts, governments, institutional
investors, and professional intermediaries. Services are provided from offices throughout the UK, Jersey and the
Isle of Man. The bank offers a wide range of innovative wealth management services and due to an increase in
the demand for sophisticated and holistic Wealth and Financial Planning services — the need for an experienced
and highly qualified (Preferably Chartered, but minimum Dip PES) financial planner has arisen. An
exceptional remuneration package and superb working conditions are on offer for the successful applicant.

Apply: patela@mansionhouse.co.uk Ref: 15641

IFA

London, £40,000 to £60,000 + Bonus + Benefits

Our client this highly regarded IFA business with offices dotted across the UK is secking to expand its London
operation by recruiting for a number of successful IFA’s. The position will be for proactive advisers who are
professional, thorough with a good attention to detail and who are personable with good inter-personal skills. You
should also have the ability and desire to develop business in a professionally and profitable manner. Typically,
clients of the business are HNW individuals. In order to be considered fir this role you should be fully FPC and
CFP qualified and ideally be working towards or have achieved full Diploma status. You should also have full
competent adviser status (CAS) and be currently working in an IFA environment with some sort of client following.

Apply: patela@mansionhouse.co.uk Ref: 16123

SSAS Administrator

London, £33,000

An experienced SSAS administrator is now being sought by this leading firm of Independent SSAS
Consultants whose unrivalled reputation within the industry keeps developing onwards and upwards. As a
SSAS Administration professional you will be responsible for providing an administration service to a
portfolio of schemes. This will include the delivery of technical information as well as dealing with clients,
banks, investment companies and Solicitors etc, providing annual scheme reviews and valuations. Already
experienced in the administration of SIPP and/or SSAS arrangements this market leading employer is seeking
someone who possesses good organization and communication skills together with, ideally, the FPC or CF
exams. In return you can expect an excellent basic salary and benefits package coupled with ongoing training,
development and progression.

Apply: cowanr@mansionhouse.co.uk Ref: 16380

Paraplanner

Northern Hampshire, £38,000 + Bonus

This well-established but highly successful National IFA is now seeking an experienced Paraplanner to provide
assistance to their senior consultants in achieving new business targets through researching and preparing sales
literature. The role will involve producing a comprehensive report for the client giving a full summary of the
client and the options being considered (free-form report writing). The key skills, knowledge and experience
you will possess are: minimum of Full FPC or equivalent, and previous active report writing skills. You will
have energy, enthusiasm and drive, and be highly motivated. You will be joining an expanding company who
offer excellent opportunities to progress your career.

Apply: cowanr@mansionhouse.co.uk Ref: 16360

Experienced Independent Financial Advisor

London, £70,000 + Benefits + Bonus

We are currently recruiting for an experienced IFA to join a market leader in providing financial advice to
HNW and UHNW. You will need to be confident and articulate with a professional approach and should
have gained at least 6 years relevant experience. The role will also have an element of Business Development
so previous experience of this would be beneficial. The successful individual will be highly educated to degree
level or equivalent and be qualified to a chartered status or near completion. This role offers an excellent
career opportunity to work within one of the most prestigious and highly respected practises within the
industry.

Apply: holmesb@mansionhouse.co.uk Ref: 16237

International Wealth Advisor

London, £40,000 + Bonus + Car Allowance

Our client a leading global bank is now looking for an experienced Financial Advisor to join their prestigious
International Division. The role holder will have previous experience within the financial services industry
working as an advisor and will hold their FPC as a minimum. The position will be for proactive advisers who
are professional, confident and who have a proven track record of delivering holistic wealth management
services with a sound working knowledge of current regulatory products. Individuals who have previous
experience working within Advice, Wealth Management or Investment Advice would have an advantage. The
ideal candidate will have experience of working with International clients within Bancassurance. On offer is
an unrivalled opportunity to work for a leading global bank. There is also an excellent benefits package being
offered which includes: A great performance related bonus, medical benefits and Pension.

Apply: holmesb@mansionhouse.co.uk Ref: 16349

London: 0207 332 5870 www.mansionhouse.co.uk Fareham: 01329 821970
FINANCIAL SERVICES RECRUITMENT

Private Client IFA Private Client Consultant

£60-80,000 + Bonus + Benefits Ref: 09393 £55-70,000 + Bonus + Benefits Ref: 9899

International insurance brokerage with a large UK presence has recently
set up a wealth management offering to advise personal and corporate clients.
They now require a senior individual to work in the City office and develop
referrals internally and advise wealthy individuals of SMEs/FTSE firms as
necessary. You must have experience of business development and a proven
record of producing both high quality and high levels of fee business.

Wealth Manager

To £60-80,000 + Bonus + Benefits Ref: 3244
Our client is one of the UK’s leading Investment Management firms with
c£10bn under management combined with a fantastic offering in the wealth
management arena. As part of a continued expansion plan they now require
a senior wealth manager in London to work with the IM’s and advise wealthy
individuals on all areas on a fee basis. You must have experience of working
with professional introducers and a record of success in a similar arena.

Associate Director, Private Clients

To £70-90,000 + Bonus + Benefits Ref: 1303
An excellent opportunity now exists for an accomplished Private Client IFA
to work within this wealth management boutique and inherit a substantial
client base comprising HNW/UHNW Private Clients. You should be a
Chartered Financial Planner (or progression towards) and be able to offer a
background of providing fee advice to a wealthy client audience. Since you
are servicing an existing portfolio you are not required to transfer any clients
ot funds to this role.

Well-established boutique wealth manager with an outstanding financial
planning division are now in need of an experienced IFA for their London
operation. Your role will be to build and expand on their existing HNW client
contacts, liaise with their professional introducers and develop further
business via client contacts and marketing. You will be an accomplished IFA
with a proven track record and relevant professional qualifications.

Senior Paraplanner

£40-50,000 + Bonus + Benefits Ref: 2111
Targe investment management business with c/6bn under management
requires a senior Paraplanner to join its fee based financial planning team. Working
alongside a team of four wealth managers you will carry out all research and report
writing and liaise with clients as necessary. This is a high producing team with
demanding clients and as such this role would suit an individual who is comfortable
with this type of set-up. Progtession towards Consultant possible. London based.

Investment Consultant

To £80-100,000 + Bonus + Benefits Ref: 35534
Large Private Bank with a fantastic wealth management, investment
management and private banking offering requires an Investment
Consultant to work with existing Private Bankers and Wealth Managers.
Your role will be to advise teferred clients on all investment issues and
ensure client funds ultimately remain with the Bank. This is a unique
opportunity for those with the IMC/CISI looking for a new, growing
opportunity. London based.

For further information please contact Simon Charlton, Matthew Tatnell or Gareth Blades

60 Lombard Street, London EC3V 9EA

020 7464 8429

fs@rolanddowell.com www.rolanddowell.com
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PMI sees a threefold rise in
retirement diploma passes

By Tom Selby

The Pensions Management Institute
says three times as many people
gained itsadvanced diplomainretire-
ment provision qualification in Octo-
ber 2010 compared with the same
month in 2009.

According to the PMI, 29 people
achieved the advanced diploma fol-
lowing the October exams. In Octo-
ber 2009, there were nine successful
candidates. In total, 230 students have
now successfully completed the
advanced diploma.

The PMI is a professional body

which provides support and devel-
opment for people working in the
pension industry. Its membership cur-
rently stands at 5,000.

The PMI says the increase in uptake
demonstrates the value that employ-
ees place on education during peri-
ods of economic difficulty. It says
demand has been driven by a grow-
ing need for experts to deal with the
“complex web of challenges” facing
UK pension schemes.

PMI president Mike Sullivan says:
“I am sincerely pleased that such an
increased number of students have
completed the advanced diploma

following the October exams. This
clearly demonstrates their commit-
ment to learning and hard work.”

Hargreaves Lansdown head of
advice Danny Cox says: “Alongside the
certainties of death and taxes is the
certainty that pension rules will
always be changing.

“In addition to the increased aca-
demic requirements of the impend-
ing RDR, advanced pension qualifi-
cations demonstrate a commitment
to the profession and learning. Those
who do not seek to increase their qual-
ifications risk leaving themselves
behind the curve.”

Council urges
IFA backing
on business
funding

By Steve Tolley

The Financial Services Skills Coun-
cil is calling on advisers to con-
tribute to the FSSC’s dialogue with
the Government over its funding
for business development.

The Government is deciding how
it will provide funding support for
firms through channels such aslocal
enterprise partnerships.

FSSC chief executive Liz Field says
now is the time for advisers to influ-
ence Government spending.

She says: “Now is absolutely the
right time to influence how money
is spent. There are funding cuts
being made but money is still going
to be allocated for the various needs
of sectors.”

When Field was appointed FSSC
chief executive last April, she cal-
led for input from IFAs about how
the organisation could help the
advice sector. She says while trade
bodies were engaged, she got very
little input from advisers.

She says: “What I really need from
IFAsis for them to tell me what sup-
port they need and how serious that
need is. That will enable me in my
discussions with the Government
to say ‘IFAs need support in, say,
management development or IT
training, therefore your funding for
training initiatives should be in
those areas.”

NSAFS aims
to develop
leadership

By Natalie Holt

The National Skills Academy for
Financial Servicesisrollingoutanew
qualification to help senior managers
in financial services develop their
leadership skills.

The Professional Manager Devel-
opment programme isaimed at team
leaders and managers with a range
of corporate responsibilities who
want to develop their existing man-
agement skills.

It has been developed to improve
managers’ people skillsaswell as their
technical knowledge.

The format includes a range of
learning techniques such as face-
to-face tutorials, e-learning resour-
ces, group learning and written
assignments.

Chief executive Sylvia Perrins
says: “The NSAFS Professional Man-
ager Development programme is
a vital component for businesses
which are seeking to grow their tal-
entand build professionalism among
their staff.

“The financial services industry

is facing unprecedented change
and consistent, high quality train-
ing is invaluable to equip managers
to cope with the current changes
and challenges.”

The qualification builds on the
NSAFS’ existing Leadership and Man-
agement programme for those new
to management.

The launch of the qualification fol-
lows recent research from the Insti-
tute of Directors looking at the skills
shortage in the workforce.

Itfound that out of 1,600 directors
polled, nearly 60 per cent said they
were being held back by a lack of skills
both in the wider workforce and
among existing employees.

A further 31 per cent said they
struggled tofill vacancies, with man-
agementand leadership skillsamong
the hardest skills to source.

loD director general Miles Tem-
pleman says: “It is disturbing that at
a time of economic weakness, the
growth of the private sector is being
held back by skills shortages. The Gov-
ernment needs to put more empha-
sis on sorting out these problems.”

ifs sets up career development talks

By Steve Tolley

The ifs School of Finance is holding
a series of career development
events around England covering
communication, networking and
recruitment.

Each event will be followed by a
networking session.

Social scientist Gillian Squirell
will be speaking on how to read
organisational culture in London

on February 9 and Insight People
marketing and finance director
TonyBarrdell will give a seminar on
organisational politics in Notting-
ham on March 10.

Business growth consultant
Adrian Swinscoe will speak about
online and offline networking in
London on April 12.

The last event is scheduled in
London on May 11, where chart-
ered business psychologist and

human resources professional
Jan Gould will present a talk on
psychometrics within the recruit-
ment process.

Anifs spokesman says: “Lastyear’s
events were well attended because
they go beyond the standard sub-
jects such as CV writing and inter-
view techniques.

“They help attendees get new and
different perspectives on their
career development.”

Consultant
View

Things will
only get better

recent report from the CBI and PwC on
the state of financial services has said
the industry is shedding staff at the
astestrate in 17 years but I have not
found this is reflected in the IFA sector.

Lastyear, there were some redundancies
in the IFA sector but they were dwindling and
this has been offset by the growth of some
of the big IFAs.

I think some people such as sole traders left
the industry as a result the recession so it has
shrunk in terms of numbers of people who are
working in the sector and I am finding that
some of the IFA servicing roles are harder
to fill as a lot of people. But that is the only
shrinking I have seen.

We have had a busy start to the year but
in fact December was really busy.

We have had a good
start and we are The state of the
probably twice as
busy as this time economy has
lastyear, so it has tended to make
been a good start.

Itis a good sign people more
for the year H H
although I would say cautious when It
Eve are C(l)lmfoﬁ‘tably comes to recruit-

usy rather than

rushed off our feet. ment but the RDR
IexpectFebruary  gnd the industry
to be really busy and

itself is perhaps
a bigger driver

then for it to quieten
in the run-up to the
year-end as people

start to look at their  ON recruitment
budgets and

financial figures. nee ds and p lans
I expect this year to

be better than last. The state of the economy
has tended to make people more cautious
when it comes to recruitment but the RDR
and the industry itself is perhaps a bigger
driver on recruitment needs and plans.

During the recession, people had
recruitment needs but were scared to get
into the market. People were telling me on the
phone, “we need someone but can you ring us
in six months time as we want to wait and see
what happens with the market.”

I know a lot of people say you should
do particular exams and specialise to become
a pensions specialist or investment specialist
butIam still seeing a lot of demand for good
generalists. There is still a skill shortage
among paraplanners and I am finding
itis a prerequisite for both paraplanners
and advisers to have diploma status. People
are catching up with the qualifications but
not as fast as I would have hoped.

There is a growing trend for people to take
the RO level diploma exams rather than the
older versions. There seems to be a little bit
of confusion among firms about which route
is best and potential employers don’t always
recognise all the exams on a CV as they seem
to be constantly changing.

Hopefully, the RO route will become
acceptable for both paraplanners and advisers.
A few people have told me that the RO route
is more acceptable from paraplanners while
the JO would be a better route for advisers but
I will wait and see if this is going to be the case
for what employers are looking for.

But although there still seems to be a little
confusion over qualifications, generally I feel
good about the outlook for the year.

Karen Halliday is executive consultant
at Coast Specialist Recruitment
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HAY.

PASSIONATE FINANCIAL ADVISERS

Recruiting experts
in Financial Services

ADD VALUE THROUGH ADVICE

Senior Financial Advisers
Stockport/Manchester
To £55,000 + OTE £90,000

One of the largest, most profitable financial services
institutions in the world with over 150 years
experience in banking is looking for highly qualified
financial advisers to work within its financial
planning arm. Working from one of its 1200 branch
based offices, you will provide a holistic financial
planning service including investments, pension,
protection and IHT/tax planning to its UK clients.
You will be supported in your role by leads provided
by your retail branches. Regulated experience

and exposure to the bancassurance environment

is essential. Ideally, you will be FPC qualified and

Experienced IFA: Client Bank Provided
Manchester/Leeds/Birmingham
¢.£60,000 basic + bonus + benefits

New vacancies have arisen within one of the

UK’s leading firms of IFAs specialising in wealth
management to HNW clients. Your own client bank,
whilst desirable, is not essential as the firm has
well established links with professional practices
and an existing client bank for you to develop. A
high level of administration support is provided
including paraplanning. Fully employed package
including high basic salary and low threshold to
incentivise and reward good quality business. This
is an excellent opportunity for a well-qualified
adviser seeking career development within wealth

working towards Diploma. Ref: 1265206
emma.jepson@hays.com or 020 7680 0077

hays.co.uk/financialservices

management. Ref: 1296186
linda.leon@hays.com or 0161929 7039

\\

Brownlee Walker Davies
Search & Selection

Financial Planners - Accountancy Practice - Manchester & Leeds

Basic to £60,000 plus benefits and bonuses

We are currently seeking two experienced and successful holistic financial planners to work

in this leading firm of accountants, covering the Manchester & Leeds offices. The roles

require extensive experience of giving tax focused independent financial advice to HNW
individuals coupled with the ability to build strong relationships with the accountancy partners.
Diploma qualified is a pre-requisite along with some management experience being
advantageous and evidence of dealing with professional connections.

Please contact James at: james.rhodes@bwd-search.co.uk or on 0113 274 3000

IFA x 4 - Top Tier Accountancy Practice - Berkshire and Wiltshire

Basic to £65,000 plus benefits and generous bonuses

The Financial Planning division of a top tier Accountanq#)ractice, is currently looking to
appoint new IFAs in both their Berkshire and Wiltshire offices. The opportunities offer access
to quality clients within a highly professional environment and, unusually for this type of role,
a ve[{v dgenerous quarterly bonus structure that is directly linked to personal fee production.
Candidates must be experienced IFAs with a strong track record and have excellent relationship
building skills and a pro-active attitude. Prior experience of working within or alongside
professional practices would be advantageous.

Please contact James at: james.woods@bwd-search.co.uk or on 01727 884 662

Basic £28,000 - £38,000 plus benefits

We are currently working with two professional practices in Leeds City Centre who are
looking to recruit an ambitious, well qualified Paraplanner / Assistant Consultant to work
alongside a Senior Director. Both roles require you to have client contact and assist in
servicing a large client bank of HNW individuals covering all aspects of holistic financial
planning. Ideally Diploma qualified this is a rare and excellent opportunity to progress
into an advisory role.

Please contact Jenny at: jenny@bwd-search.co.uk or on 01727 884 662

Unit 3, Woodside Mews, Clayton Wood Close Leeds, LS16 6QE
Telephone: 0113 274 3000 Fax: 0113 274 3031

Assistant Consultant / Paraplanner - Leeds

“Winner of Best Small Recruiter award 2007”

Visit our website at

www.bwd-search.co.uk

Senior Paraplanner / Trainee IFA - Edinburgh

Up to £38,000 Basic plus full benefits

A unique opportunity exists within a Top Private Bank who is looking for a diploma qualified
Senior Paraplanner/Trainee IFA. You will provide sales support to existing Financial Advisors
in the Edinburgh office. There is a very strong opportunity to develop within the business
and progress to the role of Financial Advisor. You will be highly experienced in providing
sales support to IFAs, and preferably have knowledge of 1st Software, Financial Analytics
and O & M pension profiler experience.

Please contact Charlotte at: charlotte@bwd-search.co.uk or on 0113 274 3000

Head of Risk & Compliance - Birmingham

Top Tier UK Accountancy Firm - up to £80,000 basic

Our client, a Top Tier Accountancy firm currently seek a Head of Risk Management &
Compliance to spearhead their FS division. You will ensure the FSA's and the Company’s
core principals of compliance are established and maintained, oversee the management
of the Risk Management Team, oversee and have responsibility for compliance strategy,
policy and procedures. You will have in-depth knowledge and understandin%of the
Financial Services Authority Rules and Procedures, be Diploma qualified and have
experience of managing a team of staff.

Please contact Neil at: neil.horbury@bwd-search.co.uk or on 0113 274 3000

Technical Sales Manager (National)

Basic up to £70,000 plus car, benefits and bonus

An excellent opportunity has arisen to work within a niche player in the Retirement market.
With a history spanning over 150 years in Financial Services, they are looking for a Technical
Sales Manager to help the development of a new Retirement proposition. The role will be
responsible for helping the business to become an industry leader and innovator within the
Retirement market, by conducting roadshows, campaigns and coaching the sales team and
developing the proposition. Candidates will ideally have 10 years Pensions Technical experience
and G60 or equivalent qualification.

Please contact Adam at: adam@bwd-search.co.uk or on 0113 274 3000

Suite 4, Ground Floor, Breakspear Park, Hemel Hempstead, HP2 4TZ
Telephone: 01727 884 662 Fax: 0113 274 3031
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Commentary

Is social media too much of a blunt instrument for financial services recruiters?

Social graces

"P"Hi'l'i'ﬁi ...........
Calvert

IFA
View

fever there were two

industries that you would

highlight as being slow off the

mark in their use of social
media, you would undoubtedly
pick financial services and
recruitment.

And if ever there were two
industries that you would
highlight as potentially being
turned on their heads by the
internet, again, you would pick
financial services and recruitment.

Soit's probably inevitable that
the financial services recruitment
industry was destined to thrash
about like a fish out of water in the
brave new Web 2.0 world.

The good news is that all three
industries are working hard to use
arange of online tools to network,
engage with their customers, share
best practice, debate industry
issues, etc. Only they’re not.

For the most part, they are using
social media to shout, to market,
to bark for attention and to try
and sell.

Itis great that these industries
appreciate that social media
has a key part to play in their
communications initiatives but
not so great that they have no
strategy behind it whatsoever and
that no one taught them the rules
of engagement.

Rule One: The more you try to
sell with social media, the less you
will actually sell.

There’saclue in the title social.
It may involve some pretty cutting-
edge internet tools but “people
buy people” online just as much
as they do face to face. Inany

community of people, whether
agroup of friends inapub
oragroup on LinkedIn, no one
likes people who don’t listen and
engage with you before they start
talking about themselves.

The same even goes for people
who might actually be looking for
your services - like job seekers.

The internet makes it easier than
ever before for people looking for
new jobs to search for a range of
roles and to that extent the world
of financial services recruitment is
making good use of technology.

But that model is still very Web
1.0 - put up awebsite, shout out
loud and hope the people will
come. And to some extent they
do come but what are you doing
to keep them there, to listen to
their needs, to engage with them,
to create loyalty and to generate
referrals?

The way people are using the
internet today, it's pretty clear
that unless you're going to listen
to them and make an effort to
understand their needs, they
won’t come in the first place
or at the very least they will leave
immediately.

Using social media to advertise
Financial Services jobs

Twitter is currently seen as the
darling of the recruitment world -
short, sharp, simple, quick and
easy to use, indexed by Google

in almost real-time and on the
surface appears to be proactive use
of arecruiter’'s time. Only it's not
much use at all if you only have
afew followers. What is the point
in using Twitter at all if there’s no
one or very few people out there
to see your tweets?

Since the launch of our jobs site,
we've been looking closely at how
recruiters (both employers and
recruitment firms) are using social
media to attract candidates and

the results are very mixed. Clearly,
LinkedIn and Twitter are seen as
favourite tools but the latter is
being used particularly poorly,
with many examples of recruiters
having posted as many as
20,000-plus tweets (that is, job
advertisements), but with only a
hundred or so followers (if that).

Twitter is an engagement tool
and a conversation search engine
but the majority of recruiters are
simply using it as a free classified
jobs page. Not very Web 2.0 at all.

As | write, TweetDeck flashes
up another recruiter shouting
a “fantastic opportunity” in
Swansea. They have posted almost
50,000 tweets (advertisements)
have fewer than 1,000 followers
but are only following 18 people.

I don’t know about you but
anyone on Twitter who has 1,000
or so followers, has posted 50,000
times and who only follows a few
handful themselves are only there
to shout and sell but not to engage
-and that gets right to the core of
what social media is all about.

It's not much better on LinkedIn.
We run several groups on LinkedIn
and more often than not, jobs are
just dropped into the forum areas
with little if any engagement with
the audience. Yes, that's what
LinkedIn used to be about a couple
of years ago but it’'s now much,
much more than that and any
recruiter using the website should
take time to think seriously about
designing some semblance of
strategy for maximising their
investmentin LinkedIn.

So how can you use social media
to interact and engage rather than
just shout and attract new job
candidates?

Let’s take Twitter as a starting
point:

@ Listen to your market and what
people say about you and your
profession

@ Observe people who are experts
and skilled in what they do and
who could make potential
candidates for future job roles
@ Improve your knowledge, learn
new skills and share best practice
in recruitment
@ Provide tips, ideas and resources
for job seekers —and to make
yourself attractive to potential
job seekers
@ Give tips and examples on how
to create great CVs
@ Give interview tips
@ Use search engine optimisation
to attract website traffic
@ Provide thought leadership
@ Use networking to build
relationships
@ Collaborate with others on
projects
@ Build relationships with loyal
advocates and people of influence
who will willingly support you
® Comment on issues online and
to share expertise
@ Contribute to debates and add
value to people’s online experience
@ Build brand loyalty and create
buzz around your proposition
@ Provide customer service and
answer questions
@ Use promotion, marketing and
sales (yes, itis allowed as part of
your overall Twitter strategy)
@ Create source material as part of
an iPhone or other App
@ Build acommunity around your
brand
@ Build reputation and enhance
perception of credibility
@ To find and promote events,
conferences and seminars
@ Extend the reach of
advertisements

From what we can see, very few
financial services recruiters are
doing anything like the things
listed here when using Twitter or
other social sites for that matter.
Philip calvert is founder
of IFA Life

Figures over the last 12 months show a high demand for independent advice

Normal service resumed

Karen

Barrett
Unbiased’s
View

swe enter 2011, the
demand for independent
financial advice remains
igh. Over the last 12
months, Unbiased.co.uk received
nearly 350,000 enquiries for
independent advice and with
finance likely to remain in the
news in the next 12 months,
we expect this to continue.
If the trends from 2010 are any
indicator, retirement planning
is likely to be the most in demand
area of expertise. Retirement
planning was the most popular

area for advice throughout 2010
and has remained the top driver
for IFA searches in December,
with 38 per cent of searches
falling within this area.

Investment and saving has
also been consistently in demand
from the public. In December,
26 per cent of searches were to
find help with investment and
savings in general.

Specific advice on Isas, Oeics
or unit trusts was the third
most popular search subject
in December 2010 and it has
remained of consistent interest
to consumers throughout 2010,
alongside mortgages, taxation
planning and stakeholder
personal pensions.

Investment trusts, protection,
equity release and saving for
children round out the rest

of the top 10 most searched

for subjects. The mortgage mar-
ket has seen an interesting change
as the year has drawn to a close.

Our find a mortgage adviser
statistics for December 2010
suggest that interest rate rise
predictions may already be
having an impact on consumers
with searches for remortgage
advice reaching an all-time high
at the end of last year.

Remortgage business enquires
also overtook first-time buyers
enquires for the first time in
December, with 35 per cent
of enquiries compared with
32 per cent.

Interest in residential
mortgages and buy to let have
remained constant throughout
the year and in December they
accounted for 22 per cent and 16

per cent of searches respectively.

Interest in other specialist
areas such as equity release, high
loan to value, mortgages for the
self-employed, sub-prime and
commercial lending have all
remained consistent.

If these trends continue,
the coming year should see
plenty of interest in the
services IFAs have to offer.

The volume of consumer
searches shows there has
been a constant demand for
independent financial advice
throughout 2010. With expected
changes to pensions and benefits,
and the recent VAT increase,
we anticipate that even more
consumers will be looking to
reassess their finances in 2011.
Karen Barrett is chief executive
of Unbiased.co.uk
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iving up smoking, getting fitter or

managing personal finances better are

always among the most popular goals

for self-improvement at the

start of a new year. According

to a recent survey, over 60 per
cent of us start the year with a resolution
and more than 50 per cent of these involve
getting fitter or being healthier.

Another popular challenge thrown up by
the annual personal audit is finding a new
job. In the spirit of “new year, new you” that
fills the media at this time of year, the idea
of finding a fresh challenge seems to strike
achord with many people at this time.

But while newly
established ex-smokers
are climbing the walls in
frustration and new gym
members are puffing
away on the treadmills,
getting anew job
isunlikely to be as
frustrating a task.

Although few of the
health regimes last much
longer than the end of
January, finding a new
job can be amore easily
accomplished task. Dusting down and tweaking
aCV and getting in touch with recruitment
companies or keeping an eye on job ads are easy
to prioritise and accomplish and do not require
the constant application of some of the other
lifestyle changes.

This year, the second Tuesday in January was
tipped as the most popular day to look for a new
job by internet recruiter myjobsite. The company
says that typically the first Tuesday back after the
new year sees record numbers of people start job
hunting but with many people delaying the return
to work this year, the company expects Tuesday,
January 11 to be its busiest single day for new
applicants.

MyJobGroup.co.uk marketing manager Mark
Riley says: “Our busiest day has traditionally
been the first Tuesday back in the office after January
1. However, the unprecedented cold weather across
the UK means we have seen a slower build-up this
year but every weekday has been busier than the
last and we are expecting the absolute peak to be
January 11.”

With the subdued economic conditions of the
last two years conspiring to keep the job market
damped down, Riley says he expects 2011 to be
amuch more buoyant year generally. He says:

“With many either simply happy to be in
employment or forced to stay put last year due to the
recession, we are expecting this year to be our busiest
yet as the economy improves and more people start
looking for new roles.”

The Government has also got the new year job bug.
In early January, the Prime Minister helped to launch
the New Enterprise Allowance scheme, which aims
to encouraging new start-ups and growth among
existing small businesses.

Cameron said: “Throughout this year and beyond,
we will be focused relentlessly on supporting growth
and driving job creation across our economy. Backing
new enterprises to start up and small businesses to
grow will be what transforms our economy and will
deliver the many thousands of new jobs we will see
created thisyear.”

However, the outlook for employment in financial
services is looking decidedly mixed. A 2011 forecast
published by the CBI and PwC says that while the
financial services sector is expected to grow strongly
this year, employers are still keeping staff numbers
under scrutiny.

The CBI’s figures show that in the last three months
of 2010, volumes of business continued to grow
strongly but this has not transferred through to
profitability. As a result, staffing levels are predicted
to be under continued pressure.

The start of anew year
always heralds well
intentioned decisions

by people to make some

life changes such as getting
fitter or giving up smoking
and at this time of year, many
thoughts turn to finding
anew job. With events of the
last two years prompting
many firms to curb their
recruitmentdrives, Gregor
Watt looks at the results
of a CBI survey and talks

to experts on the outlook

for job hunters

CBI director-general designate John Cridland says:
“Activity in the financial services sector grew strongly
over the second half of 2010 but firms see growth
slowing over the coming three months and expect
another fairly moderate increase in profit-ability.
Numbers employed have fallen significantly
and investment plans have weakened since
September. This probably reflects renewed cost
control, given little growth in incomes and slower
growth in profitablity.”

Business conditions vary across financial services
sub-sectors, however. Whereas the banks expect
business volumes to remain subdued next quarter,
securities traders and investment managers have
fared much better and are continuing to take on staff.

The CBl and PwC's analysis has not looked at the
IFA sector specifically but for those sectors that have
been looked at in detail, the outlook
isvaried.

PwC UK banking leader
Andrew Gray says banks are
likely to continue to reduce
their staffing levels. He says:
“Faced with weak demand
for new mortgages and
growing customer desire to
pay down debt, banks will
continue to find it difficult
to raise margins although
they should benefit from
reduced bad debts. While
almost all banks expect
compliance spend
to climb this year,
they intend to
reduce overall
costs, putting
headcount under
continued pressure.”

Insurance is also expec-

ted to reduce staffing

to protect profitability.

PwC London market
insurance leader Gavin Phillips
says: “The past quarter has been
amixed bag for life insurers.
While volumes of business are
still reported to be climbing,
the value of new business has
disappointed. The sector’s
ability to raise capital
isamajor concern and
marketing budgets
for 2011 appear to
have been slashed.
%" Thefocuson
reducing operating
costs has lead to a welcome rise in profit-ability but
head-count is reported to have fallen further and
additional job cuts over the next three months are
expected.”

Asset management has perhaps the most optim-
istic outlook. PwC UK asset management leader Pars
Purewal says: “Investment managers have enjoyed
another good quarter as volumes of business, prof-
itability and numbers employed have all increased.
Due to the strong quarter, the sector is now looking
to invest in distribution and develop new products
and services.

“Growing retail demand has given securities
traders their best quarter of activity and revenue
in over a year. Retail investors appear to be putting
their concerns over the economy to one side and
taking up equities. Securities traders are cautiously
optimistic about the medium-term outlook and
are starting to increase marketing spend and capital
investment plans. But levels of demand, the impact
of regulatory reform and the availability of profess-
ional staff remain a concern.”

Figures from specialist financial services pre-
employment screening firm Powerchex suggest
that recruitment activity tailed off in December
following reasonably strong levels of hiring in the
previous 11 months.

Managing director Alexandra Kelly also says
there could be a slow start to all sectors of financial
services recruitment this year but says the temp-
orary slowdown needs to be put in context.

He says: “Itis important to put the December
figures in the context of the past couple of years -
37 per cent more job offers were made by FS
companies in 2010 compared with 2009. In fact,
recruitment activity is up across all industry
sectors, which means that we would need to see
a catastrophic decline in fortunes across the whole
of FS to get anywhere close to 2009 levels. For those
looking for opportunities within financial services,
bear in mind that things are much much better
than in 2009.”
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a division of fusionpeople

PARAPLANNER

London (City) £35,000 + Benefits
We are actively recruiting for a highly respected Financial
Services organisations who are looking to add a new
member to their team. They require an experienced
Paraplanner with experience of writing bespoke reports for
HNW individuals. The reports are of a highly complex
nature and as expected, there is a heavy leaning towards
Pensions and Investment business. FPC/CF exams are a
must with preference given to diploma qualified
candidates. Excellent opportunity for the right candidate
looking to join a large organisation with development
opportunities provided.

London@hillmansaunders.com

FB4175DM

SALES SUPPORT MANAGER
Birmingham To £50,000 + Benefits
Premier wealth management group require an experienced
financial services team manager to head up their Client
Relationship Centre. Working closely with the Sales
Director, you will be responsible for the management,
coaching and development of a team of up to 17 support
staff, delivering strategy and change initiatives to achieve
productivity and service level targets. You must have a
proven track record of managing financial services support
staff, and strong industry knowledge. You should also have
financial services qualifications, and be proficient in Excel
and Access.

FB4234AG London@hillmansaunders.com

BUSINESS ADMINISTRATOR

London To £26,000 + Benefits
Our client specialises in providing income protection to a
niche market sector. They now require a new business
administrator to join their member services team. Wide
ranging role will include obtaining and producing quotes
for prospective members, extensive liaison with IFAs and
the underwriting and claims teams, and dealing with all
aspects of new business. You will also be investigating and
dealing with any member’s queries/complaints, dealing
with compliance issues and assisting in business
development. Your experience within financial services
must include administration and full understanding of
Income Protection products. You must also be at least part
FPC qualified.
FB4206AG

London@hillmansaunders.com

FINANCIAL PLANNING MANAGER
Nationwide £39,000 + Bonus + Benefits
Our Clients are a truly global financial services
organisation. Due to expansion they are now looking for
a number of consultants to join their nationwide offices.
The opportunity has fantastic earnings potential with top
people in the business earning in excess of £150k. The role
is all leads provided and you will offer financial planning
advice to the company’s existing clients who are referred
internally. Candidates must have full FPC and have held
FSA Competent adviser status within the last twelve
months. This would suit a proactive adviser with good
track record and experience in developing good
relationships with internal introducers.
London@hillmansaunders.com

FB3955RD

RELATIONSHIP MANAGER

London To £50,000 + Benefits and Bonus
Major international banking organisation are looking for
a number of senior relationship managers in their London
Office. The role will be to service a book of HNW
individuals who are already customers of the bank and to
sell and promote them banking services as required.
Candidates must have financial services experience in
dealing with high net worth individuals and have a track
record of top quartile fee/commission income generation
against peers. This would typically suit candidates who
have experience as a relationship manager, IFAs or
Financial advisers. This role offers a genuine career
progression to management or private banking with
fantastic earnings potential.

FB4231MB London@hillmansaunders.com

AREA SALES MNGR - FIN. PLANNING
South Kent Region ¢.£55,000 + Bonus & Benefits
A leading global Financial Services organisation is
currently looking for an experienced and pro-active Area
Sales Manager to lead motivate and manage a team of
Financial Advisers to achieve and exceed business
objectives in relation to the face to face sale of regulated
products to customers. The right candidate will be fully
FPC qualified, with wide experience in the regulated
market place. You must be able to evidence effective
communication and presentation skills along with
excellent sales and people management skills, including
influencing and coaching others to succeed.

FB3957RD

London@hillmansaunders.com

HEALTHCARE CORPORATE SUPPORT
London c£40,000 + Excellent Benefits
Our client a leading benefits consultancy is seeking an
experienced healthcare individual to join the business
within a Technical Corporate Support role. You will work
alongside the consultants providing technical and
consultative support, assist in the winning of new business
and retention of existing schemes. Other duties will
include participating at client visits, completing market
reviews, schemes renewals and report writing. To be
considered for this role, you will have in-depth healthcare
knowledge, including strong market awareness, be client
facing and have excellent communication skills.

FB4235AB5 London@hillmansaunders.com

RELATIONSHIP MANAGER - PENSIONS
London Competitive
Our dient is seeking a corporate pension’s development /
relationship manager to join the business within a high profile
account management role. You will be experienced at developing
corporate relationships directly with employers/IFAs through
Seminars, conferences and other networking opportunities. As well
as excellent business development skills, you will also be able to
evidence excellent on-going relationship management of schemes.
The role will require you to build relationships with key decision
makers with the aim being to increase scheme membership and
scheme awareness. To be considered for this role you must be at
least FPC qualified and have excellent pensions and business
development skills, within corporate and occupational pension
schemes and have previously worked within a development role.

FB3851AB5 London@hillmansaunders.com

SENIOR FINANCIAL ADVISERS
Nationwide c£35,000 basic + Full Bens package
Leading global Bank is looking for pro-active financial
advisers to offer advice to it’s clients. You will give full
financial advice on all Savings, Pensions & Investment
products with a large client portfolio attached to your
branch. This role is particularly targeted at experienced
advisers with strong relationship and sales skills. You must
be CAS, FPC/CeFA qualified with a demonstrable track
record in face to face investment sales and be hitting your
targets. The opportunity offers first class career
progression and on offer is an extremely attractive salary
plus all the benefits you would associate with a group of
this calibre and uncapped commission.

FA7949SH

London@hillmansaunders.com

MORTGAGE BROKER

Docklands c£35,000 + Commission
A leading brokerage is currently looking for professional HNW
mortgage brokers with a proven track record in mortgage sales
to join their rapidly growing business. The ideal candidate will
be an excellent communicator, well presented and highly pro-
active with a desire to succeed. The average loan value is £500k+
and as such you will be used to dealing with High Net Worth
clients and ideally have some exposure to currency, offshore and
commercial mortgages. You will ideally have a client following
to hit the ground running and have the ability to generate
business as required. Full administration support will be
provided and working hours are Monday to Friday. This is a
great opportunity to join a very dynamic and entrepreneurial
broker and earn at least £50,000 in your first year.

FA5956SH London@hillmansaunders.com

IFA SALES SUPPORT CONTRACT
City To £30,000
Our city based client have an urgent need for Sales
Support personnel. Applicants must have previous
experience from within an IFA and have sound pensions
knowledge. The successful candidate will be computer
literate and have demonstrated effective administrative
skills within an IFA environment where accuracy is
paramount. This unique opportunity should provide a
highly motivated individual with the experience necessary
to forge a career within this organisation. Full or part FPC
would be an advantage but is not essential.

FB4212JG2 London@hillmansaunders.com

INVESTMENT DEVELOPMENT MNGR
London c £70,000 + Benefits and Bonus
Market leading niche product provider are looking for a new
investment development manager to join existing team in the
West End. The company market media investment vehicles
to high net worth private clients. The role will be to promote
the niche tax efficient investment products to existing and
new clients increasing total investment income to the
company. Candidates must have IMC or equivalent, and
have a good track record of developing investment business.
Ideal candidate experience would be a private banker with
extensive experience in Media Partnership investments
looking for niche market opportunity or broker consultant
with significant experience of promoting alternative
investment products such as EIS and VCT’s.

FB4194MB London@hillmansaunders.com

1 City Square
Leeds
LS1 2ES

Tel: 0113 300 2015
: 0113 300 2615
Email: leeds@hillmansaunders.com

Hillman Saunders operates as an employment agency and employment business

Aldermary House
10-15 Queen Street
London EC4N 1TX
Tel: 020 7553 0077
Fax: 020 7481 3031

Email: london@hillmansaunders.com

12B Rodwell Tower
111 Piccadilly
Manchester M1 2HY
Tel 0161 819 2255
Fax 0161 819 2266

Email: manchester@hillmansaunders.com
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RECRUITMENT

PEOPLE ON THEMOVE

Investment

Graham Kitchen has taken over
from Bill McQuaker as the
head of equities at Henderson.
McQuaker, who remains
as deputy head of equities,
is to focus more on his fund
management responsibilities.
McQuaker says his primary
responsibility has always been
to his clients and that may
be affected by the group’s
plans to buy Gartmore and
the increased workload
itwill bring.

Cazenove Capital has

appointed Rupert Tyer as non-
executive director to the board
of Cazenove Capital
Holdings. Tyer has recently
retired from Cantillon Capital
Management, where he was
afounding partner of the
London and New York-based
global equity boutique.
Norwich & Peterborough
Building Society chief executive
Matthew Bullock is to retire
from the firm after 12 years
as chief executive. The
resignation comes as the firm

is facing a possible class
action of up to 400 Financial
Ombudsman Service
complaints over its advice
to clients to invest in products
offered by Keydata.

Former BlackRock manager
Graham Birch has become
the senior independent non-
executive director of Russian
goldminer Petropavlovsk. Birch
retired as head of BlackRock’s
natural resources team
in 2009, where he had
responsibility for $40bn

of assets. He became
anon-executive director

of Petropavlovsk, formerly
known as Peter Hambro
Mining, in February 2010.

He replaces Arsenal chairman
Peter Hill-Wood as the senior
independent non-executive
director.

JO Hambro Capital
Management has hired two
managers from Thames
River Capital for a pan-
European dynamic fund
launch. Trygve Toraasen,

now a senior manager at
JOHCM, and Carlos Moreno,
now a fund manager at the
boutique, had left Thames
River by mutual agreement
following its merger with F&C
Asset Management last year.

Mortgages

Aldermore chief executive
of residential mortgages
Colin Snowdon has left the
firm and has been replaced
by Connells group mortgage
services director Charles
Haresnape. Snowdon was
brought on board in January
2010 to launch Aldermore’s
UK mortgage lending arm
in the UK.

Following the departure of
Haresnape, property services
group Connells has appointed

Ross Bowen as its new group
mortgage services director.
Bowen will combine his new
role, which he took up on
January 1, with his existing
position as managing director
for Connells Survey & Valu-
ation. He previously headed
the group’s mortgage business
in summer 2007.

Yorkshire Building Society
has appointed Richard Wells
as the society’s new general
manager for risk. Wells, who

isafellow of the Chartered
Institute of Bankers,
has worked for a number
of major banks and joins the
society from Lloyds Banking
Group, where he was the risk
director for its £345bn
mortgage business.

Former Virgin Money
director of banking
lan Cornelius has joined HML
as director of savings and
unsecured lending. Cornelius,
who has also worked for both

Bradford & Bingley and Capital
One, will be responsible for
developing the business

in these areas.

Countrywide financial
services development director
Nigel Stockton has been
appointed head of the group’s
mortgage and insurance
division following the
retirement of Countrywide
Principal Services managing
director Alan Snowball.
Stockton, who joined the

business in October from
Lloyds Banking Group. where
he was the group’s sales
director of mortgages, will
take up the new role of
financial services director.

Mortgage club and packager
3mc has appointed two new
business development
managers, Michelle Tidman
and Paul Smith.

Client Support Technical Project Manager

London, City

Salary required c £63,000

SHSTZ CAN §

Independent Financial Planning Consultant

London City

OTE £70,000/Benefits and Bonus

info@coastsr.co.uk

www.coastsr.co.uk

Leading Investment Company require a professional assertive individual with
experience of working within Asset Management. The role of Client Support
Technical Project Manager is servicing the clients and Investment Operations,
overseeing projects, driving forward the change initiatives and the production
of management information. Superb benefits package.

Email: Karen@coastsr.co.uk

Clients supplied although a database, leads or clients would of
course be advantageous.

One of London’s more prestigious IFA practices require an experience qualified
Independent Financial Planning Consultant to work from their City office.

Your role will be to develop relationships with existing clients from a healthy
client bank and to develop new clients that are referred to you.

) . . Email: Robert@coastsr.co.uk

Independent Financial Advisors

London, Fife, Edinburgh, Manchester, Birmingham, Cambridge,
Chelmsford, Kent, Winchester, Bath, Dorset, Bournemouth and
Torquay Basic £40,000 - £60,000 plus benefits
Established successful nationwide financial practice requires Financial
Advisors to work from one of the above locations. Some leads and clients are
provided to you but your own clients/leads would be advantageous. You must
be Diploma or on your way to becoming Dip.

Email: Robert@coastsr.co.uk

Independent Financial Advisors

London, Manchester, Birmingham, Leicester and Scotland
Private client and corporate

Employed to £50,000 plus car allowance, benefits and bonus
structure.

Top quality advisors required to join the team for Private Clients and
Corporate. They have an absolutely superb unbeatable package offering full
support services, superb dedicated unique research team saving you a lot of
time sourcing the most competitive products; less time worrying about
administrative and compliance issues.

Email: Robert@coastsr.co.uk

Independent Financial Advisors

Milton Keynes, London, Newcastle, Kettering, Knutsford, Cardiff
and Bristol. Clients Supplied Basic to £60,000
Comprehensive package of 5% employer pension cont, 3 x life cover,
PHI/Group PMI scheme. Car allowance/ uncapped commission. Established
practice requires professionals. This is an absolutely superb opportunity for the
right individual to take your career to the highest level working on the Wealth
Management side of Financial Services in the HNW and UHNW arenas.

Email: Robert@coastsr.co.uk

IFA Office Manager

Reading £35,000
A unigue and exciting opportunity has arisen to join a rapidly expanding IFA as
Office Manager. You will be part of a friendly team overlooking and managing
16 employees. This role will see you overlooking day to day activities of the
advisors and back office support team. Impressive benefits package.

Email: Stephen@coastsr.co.uk

Investment Administration Manager

12mth FTC - Maternity Contract c£50000 Chelmsford
The IA Manager will take responsibility for the day to day operations and
management of a busy processing centre (c50 headcount)

The successful candidate will have a good understanding of the financial
services industry, particularly the general practices of Investment / wealth
management. IAQ Merit Award / Full Cert PFS (or equivalent) essential.

Email: Jodie@coastsr.co.uk

the financial services recruitment specialist

For these and many, many more great career
opportunities please contact us on:

01 702 71 3739 London & East Anglia
01 372 738020 London & Home Counties

=y
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RECRUITMENT

PEOPLE ON THE MOVE

Life and pensions

Just Retirement has appointed
three senior executives

as itlooks to increase its
distribution capabilities and
product range. Former Living
Time marketing director
Steve Lowe becomes director
of external affairs focusing on
public relations, public policy,
industry coordination and
knowledge leadership.

Mark Hawthorne joins the

life insurance group

as commercial director from
Alico, where he was assistant
general manager. Hawthorne’s
work will include new partner
and intermediary propo-
sitions, product development,
pricing and analysis.

Peter Borley becomes director
of change management
following spells at Skandia
and Barclays Wealth. He will be
responsible for coordinating
the firm’s business strategy.

Head of research Nigel
Barlow is leaving the firm later
this year to take on the role of
director of technical product
development and marketing
communications at
Partnership Assurance.

Insurance buyout vehicle
Resolution has hired McKinsey
& Co senior director Pat Butler
as a partner. Butler spent 25
years at McKinsey and at the
time of his departure was

head of its retail financial
services practice.

Alexander Forbes Consultants
& Actuaries has appointed
Antony Hayes as head of
institutional business. Hayes,
who joins from Aon Hewitt,
will lead on all institutional
client business, including
the consultancy, actuarial,
asset consulting, corporate
and scheme advisory prac-
tice areas.

JLT Benefit Solutions
subsidiary Independent
Trustee Services has app-
ointed Susan Barber
as trust officer.

Barber joined ITS
from the Pension Protec-
tion Fund to head a team
managing cases through
the PPF assessment period.
ITS was a trustee of nine
schemes which completed
entry into the PPF last year.

Distribution

Intrinsic Financial Services

has appointed former

Zurich Advice Network chief

executive Keith Baldwin

as non-executive director.

Baldwin will work alongside

current Intrinsic chairman

Lord Sandy Leitch and chief

executive Richard Freeman.
Syndicate Asset Management,

the parent company

of Ashcourt Rowan, has

appointed Mark Cheshire as

interim group chief executive

following the resignation

of group chief executive

Jonathan Freeman. Cheshire’s
first key management
appointment has been to
promote director of planning
Jeremy Rance to group chief
operating officer. Rance will
be responsible for planning,
strategy implementation and
operational performance
across the Syndicate group.
Helm Godfrey managing
director Bruce Wilson has
stepped down to concentrate
on financial planning service
Project Eve. He set up Helm
Godfrey in 1999 as founding

managing director. Wilson
will be replaced by operations
manager Graham Cross but
will continue as non-executive
director.

IFA technology firm Voyant
UK has arecruited Gary
Shepherd as director of sales
for its Voyant Adviser range.
He joins from Norland
Technology, where he was
vice-president of corporate
development. Shepherd will
be responsible for the business
development and distribution
of Voyant Adviser.

He will also work closely
with chief operating officer
Bob Freeman to identify
and develop sales oppor-
tunities and strategies for
Voyant within UK financial
planning and wealth
management firms.

Former Standard Life head
of trading Mark Polson has set
up a consultancy business
targeting platform providers
and IFAs. Polson left Standard
Life in September and has set
up anew firm, The Lang Cat,
to help providers and advisers

communicate to clients, and
help firms develop their
platforms strategy.

Sesame Bankhall Group
chief operating officer
Stephen Young has quit after
nine years at the company.
Young was to head a new unit
to deliver Sesame Bankhall’s
platform while Intrinsic
Financial Services founding
director George Higginson
was appointed to take over
from Young. Higginson took
up hisrole at Sesame Bankhall
onJanuary 3.

FOUNDATION A%

@ FinancialAdviserCareérs

IFAs — Come in from the cold!

Salaries to £55,000 plus excellent bonus and benefits

Opportunities across the UK

IFAs — are you struggling for new clients to see, wondering how you can protect your personal income in light of
RDR, concerned about the lack of financial security in your current role? Isn't it time you considered being a
professional financial adviser with one of the UKs major banking groups?

There are many myths in the IFA world surrounding bancassurance but as one of the few agencies in the UK that
is a preferred recruiter to ALL of the big 7 names on the high street and staffed by ex IFAs we are ideally placed to
explain both the opportunities and pitfalls.

Ask yourself how many IFAs can say they have only so far done business with 5% of their clientbank? Talk to us
today, dispel the myths, learn the difference between the banks, which bank would suit you and why so many clients
are getting their financial advice from their bank. Ref: 2011109

Wealth Management IFA — Ultra High Net Worth Investment Management Firm
Salary Negotiable to £100,000

London

Our client is a high profile investment management firm with an impressive list of high net worth clients, to whom
they provide a high quality investment management service.

They are now looking for a technically proficient IFA / Wealth Manager with extensive experience of the high net
worth or private banking marketplace to provide independent financial advice to their clients. You will be the sole
IFA in the firm and responsible for penetrating the existing clientbank as well as developing other external
professional connections, but will not be expected to bring any clients with you.

To secure this role you will be at least diploma qualified, have an impressive track record in the HNW marketplace,
and have the level of social, commercial and interpersonal skills and maturity that will resonate well with this level
of client. Ref: 201110

Employed IFA—No Salary Validation - Quality Clientbank — Award Winning Business
To £40,000 plus excellent non validated commission

London, Wiltshire / Avon, North West, Midlands

Our client is an award winning “Top 100" IFA firm that have an enviable reputation in UK financial services and a
highly attractive package to offer quality Financial Advisers.

Not only do they have an excellent clientbank which they have assessed and segmented but they are able to offer
circa 200 active quality clients to any adviser who joins them. Furthermore they not only offer a competitive salary
and car allowance but there is no salary validation which means advisers earn commission / bonus from the first £
of business they write.

Obviously with such an attractive offering our client is looking to recruit high quality, experienced financial advisers
from either an IFA or multi tied background, who have already attained level 4 / Diploma status or are very close
to doing so. Ref: 2011103

IFA — All High Net Worth Clients Provided

Salary to £40,000 plus excellent bonus

Nottingham, London, Wales, Midlands, Scotland, Manchester, Hants, Kent, Peterborough

Working as an IFA, with quality clients referred to you by one of the biggest and most respected names in UK and
world banking.... Could it get much better?

Our client is one of the most prestigious banking names in the world and is looking for further advisers to join its
IFA division. In this role you will be providing independent financial advice to the bank’s high net worth clients,
referred to you by a team of senior banking executives. Not only will you enjoy an excellent salary and benefits
package but also the potential for significant bonuses.

In order to be considered for this role you will need to be an existing experienced IFA with a track record of success
and quality advice and also have some experience of working within bancassurance. Ref: 211053

RESOURCING

Executive Search Consultants

THESE POSITIONS WILL FILL QUICKLY, PLEASE
APPLY NOW TO AVOID DISAPPOINTMENT ON
OUR NORMAL RATE NUMBER 0844 4142444

TELEPHONE BASED INDEPENDENT
FINANCIAL ADVISER

Leeds, Carlisle
To £25,000 Basic, £35,000 OTE + Full Corporate Benefits

This is an outstanding opportunity to work with one of the UKs leading accountancy
practices based in their Leeds or Carlisle office that have been established for over 200
years. You will have access to the firms client bank consisting of ¢.4,000 individuals,
providing holistic financial advice as well as spotting opportunities for face to face
meetings, which you will refer over to the HNW Independent Financial Advisers. You
will be fully provided with administration support via a team of experienced and
competent Financial Services Administrators and Paraplanners. This role would suit an
experienced individual looking for a day-based role, working within a grown up
environment. You must be fully FPC qualified together with good product knowledge
and first class communication and interpersonal skills.

ACCOUNTING MANAGER / FINANCE DIRECTOR

Newcastle
To £40,000 Basic

This is a fantastic opportunity to join a fast growing, Chartered PLC firm with a £3.5
million turnover and £1 million profits. This award-winning firm has been established in
the North East for over 40 years with an unrivalled history of providing independent
financial advice to a wide range of individuals throughout the UK. This is one of the
largest privately owned Independent Financial Advisers in the UK, which has grown to
manage in excess of £420 million funds for it's thousands of clients nationwide. You
will benefit from having scope to grow and develop the business with involvement in
online distribution channels, contract negotiations and sales development. You must
have management accounts experience and FSA exposure including gabriel returns
together with management experience and ideally have ACA or CIMA qualifications.

Email: fac@verridian.co.uk
Web: www.financialadvisercareers.com
Tel: 01823 666978

Verridian

Appointed Representative

Experience - Insight - Commitment - Results

m web: www.foundationresourcing.co.uk
m email: careers@foundationresourcing.co.uk m fax: 01765 692950
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“The UK financial services recruitment market is starting to move.
Now is the time to consider a career move.”

Wealth Advisors - Glasgow or Edinburgh
£50,000 - £65,000. OTE £100k++

Reputable, profitable and expanding nationally. This established Wealth Management national
group is actively recruiting new advisors with the proven ability to generate business from new and
existing clients who have the gravitas and experience to manage existing schemes, ensuring a smooth
handover. The ability to identify new business opportunities and to cross sell within other
departments and to ideally have worked either with or within professional practices in the past. The
company is prepared to PROVIDE ADDITIONAL CLIENTS to help a new advisor develop a healthy
revenue stream.

An excellent opportunity to develop your career and to join a growing and profitable Group.

IFAs - The Midlands

£40,000 - £60,000 plus benefits and OTE £100k+

A national Financial Services company, whose speciality is within the legal sector (divorce), and deliver
first class, tailored advice. They now wish to recruit three exceptional IFAs to provide fee based advice
to their top end HNW clients.

The successful candidates will be driven, entrepreneurial and will have an indepth knowledge of UK IFA
market. An existing client base would be advantageous but it is not essential.

Preferably an AFPC or studying to achieve this qualification.

IFAs - Central London - Employed or Self Employed
£60,000 - OTE £100,000+

This Financial Services Company are a first class outfit with a substantial reputation in the west end and
whose concepts and ambitions are entirely client orientated. Their clients themselves are a mixture of
individuals, ex-pats, SME's and corporates at various levels but with a particular focus on the HNW end
of the market whose main source of introductions are Solicitors and Accountants.

My client therefore requires an experienced, professional IFA who is very comfortable when dealing
with celebrities and high profile figures. Integrity, discretion and the ability to build trust are key traits
that the successful applicant for this role absolutely must possess and will be looking for the tools to
move your business writing capabilities to the next level. In return this company's professional and client
focussed attitude, modern systems, paperless office and highly qualified support staff will undoubtedly
provide the right environment for both you and your business to thrive.

The package on offer is entirely negotiable dependant on experience and business levels. Choice of self-
employed or employed is available with industry leading basic salaries for the right proposition.
AFPC/Diploma in Financial Services is strongly preferred for this role and a desire to achieve.

Specialists in Investment and Wealth Management
32 Threadneedle Street,
London EC2R 8EY

Broker/Sales - Surrey
£30,000 - £35,000 + commission
Promoting the Multi Asset Funds and products of this Asset Management distributed by the company to

Intermediaries. This role will be primarily office based and will involve developing telephone based
relationships with prospective and existing IFA/Discretionary clients.

Where you will be supporting the sales team increase asset retention and to assist with the sales effort.
Also arranging Road Shows and inviting clients to attend etc.

Qualifications - IMC would be useful but not essential. A minimum of two years financial services
experience, familiarity with the asset management marketand a good knowledge of investment products
eg OEICs/Unit Trusts/ISAs.

Self-Employed IFA - London

Bespoke IFA firm looking for a highly-motivated and ambitious individual with a proven ability to
generate business from new and existing clients. Must be able to liaise with and develop HNW individuals
and have a proven track record in portfolio planning and inheritance tax advice. Strong interpersonal and
client management skills a necessity as is the ability to communicate with other specialists within the
firm. Preferably AFPC qualified or studying for similar qualification.

Relationship Manager - North East Region
£40,000 basic - OTE £55,000

Global Financial Services group requires a home-based Intermediary Relationship Manager for the North
East region, where you promote the UK range of products and services.

Deliver against annual volume targets. Operate within a designated geographical area to develop a
panel of supporting financial advisers.

Create sustainable relationships with financial advisers and develop a small number of ‘partnerships’ at
B2B level with identified key accounts.

Offer a high degree of pre & post sales support to the supporting intermediaries and key account firms.
You must have comprehensive experience in the intermediated sales of Life, Pension and Investment
products. QCF level 4 or equivalent. High level knowledge of UK Life and Pensions Market. Strong
working knowledge of current financial legislation and regulations.

colinchalker@nelson-scott.com
www.nelson-scott.com
Tel: 020 7763 6030

\

Nelson Scott

INVEST IN YOUR CAREER

LAW PRACTICE FINANCIAL PLANNER

Edinburgh

Basic to £45,000 + discretionally bonus

Our client is a well respected niche Solicitors practice with an enviable market
reputation for dealing at the highest end of the Private Client Market. Their
philosophy has always been to give the best possible advice to their clients which
has allowed them to build their market leading reputation based on client
satisfaction and business referrals.

A position has arisen to look after, review and advise a current large portfolio of
HNW company clients, This will involve dealing with portfolios of over £1 Million,
therefore, you must be able to demonstrate experience working with high value
portfolios. The company work on a fee based model and you will be required to
meet and advise clients across all of their financial planning affairs including IHT &
Tax Planning. You will also be required to work alongside and build strong internal
relationships with the company’s law & asset management partners whilst liaising
where appropriate to provide the best possible care.

The ideal candidate will have an excellent track record in client care, possess full FPC
(or equivalent) and be progressing towards AFPC. Current Competent Adviser Status
is also required along with a proven financial services background. Ref: 884471

INTERNATIONAL INVESTMENT FINANCIAL ADVISER
Central Glasgow

Basic to £40,000 + bonus + benefits

Our client is a global Wealth Manager with offices throughout the world, they
currently hold over £120 billion worth of client assets globally and boast an enviable
base of worldwide HNW clients. With a distinctive business model this Premier
European Wealth Manager continually attract clients through their award winning
world-class products, innovative solutions and expert tailored service.

The company require experienced Financial Advisers or Senior Account Managers
to enhance their Glasgow IFA Investment team. The purpose of this highly sought
after role is to provide financial planning advice to HNW affluent international
Private Clients. You will provide an individual analysis of the customer’s
circumstances including attitude to risk along with their future aspirations,
recommending solutions which meet their needs.

You will be fully FPC qualified or equivalent and posses a strong regulated sales
background and ideally from an IFA or broker sales position. Excellent communication
skills along with a strong desire to succeed will be a pre requisite. Ref: 884472

To apply for one of these roles please contact
or email your cv to

Glasgow office

HR Consultancy acts as a recruitment agency and a recruitment business.

FINANCIAL CONSULTANT

UK wide vacancies

Basic to £30,000 + bonus + benefits

HR Consultancy are working with a multinational Financial Services client who wish
to employ a number of excellent qualified Financial Advisers to join their regulated
sales force. Constant growth and the development of a successful partnership with
a leading bank makes this an excellent time to join this illustrious organisation.
Working from a local branch you will provide financial planning advice to banking
customers whilst building strong working relationships with the local banking staff.
An excellent portfolio of protection, investment and pension products is available to
cater for every client eventuality. As a senior member of the banking team you will
also be responsible for staff training/motivation whilst being given the opportunity to
structure your own career.

Along with an excellent financial benefits package and one of the lowest target
thresholds in the industry, you will be provided with market leading training,
assistance in study towards Diploma status and a platform to enhance your
earnings well in excess of £50,000 per annum.

The successful candidate will currently be employed as a financial adviser and be
minimum FPC(or equivalent) qualified. Ref: 884276

SENIOR PARAPLANNER

Edinburgh

Basic salary: £35,000 plus benefits

Our client is one of the largest IFA practices in the UK with offices around the
country, they specialise in providing holistic financial planning to a HNW &
Corporate client base. Due to ongoing expansion they are looking to recruit a
senior Paraplanner to oversee their administration team based in there Edinburgh
office.

The position will require you to provide comprehensive support to the company’s
IFAs and provide full paraplanning support whilst acting as the branches technical
expert. Responsibilities will include conducting market research, report writing,
producing in depth reason why letters, attending joint client meetings and general
management duties.

Applicants should currently be working in a Paraplanning capacity within an IFA
practice or similar, be fully FPC qualified whilst possessing excellent technical
ability and a solid career history. 1st software experience would be advantageous.
Ref: 1105963

at our Glasgow office on

Edinburgh office:

HILARY ROBERTS
DIRECTOR NEGATIVITY
SKIING
WORKING GIRL
ELIE IN FIFE
THE EAGLES
REALLY AWFUL

MANAGING

LAUGH
ROBBIE
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